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Annual Confidential Report (Teaching Staff)

Personal Details

Name

Employee Code
DOB

Gender

Designation

Subject

College

DOJ at Present Posting

Previous College

DOJ in Service
PhD/M.Phill Subject
ACR Year
Family ID
Self-Appraisal
i. Results
S Session | Exam / Class Subject Taught | Student | Student College University (Differe
I No Appeared | Passed Pass Pass nce
[ Percentage Percentage
e
—_—

. ii. Teaching Performance & Responsibility of the Assistant/Associate Professor in case of lower

percentage than the pass percentage of the University Result

iii. Academic Competency/Teaching Methodology

@ Whether Subject Course were

Completed on time

Use of |CT resources, tools and
technologies viz. smart class,
LMS, e-Content




¢ Use of books/materials other

than textbooks _//
d Outstand'\ngcontribution/good
practice, it any /,,_-—/

iv. Factors which hindered your performance: ’__//

v. Professional Progress

a Higher qualification acquired, if
any "/———/”
Contribution to research, if

any, S L e

¢ publications, if any /_._————/

d Completed online course
related to subject taught, if any //

e Participated in
seminar/workshops; training

f Awards, if any R e SR LI

vi. Contribution to College life

a. Participation in various

committees i e R P e
b. Extra-Curricular activities
(6 Remedial and extra classes for

weaker students

i NN e R e e e

d. Any other achievements

R A B e

vii. Working days (whether signed staff attendance register)

viii. Property Return (Mention date and attach copy)

ix. Health Status (as per proforma)

x. Whether given any private Tuitions/Coaching

xi. Whether he/she stays at HQ after college houses and during the holiday’s

xii. Whether Courses for academic year were completed

xiii. Any other plus point not mentioned above




3 Whether maintains HQ

e O

Bl A onide e Werk

ST 5
i i 5  Sense of Responsibility : A ;
= .‘ 6  Communication Skills i 1 163 o :
4 "ﬁ SL s 1 - A 1. o
y % -7 Emotional Stability :
o 8 Overall bearing and Personality .
) Moral Courage *
' i , * Willingness to take a professional

O ;

stand , A
.
11 Leaderéhlp qualities
12 Capacity to.work in time limit ;
0 . .'. . ‘e (5 2
. . e > ¢ .
Team work and relations with b .
Sl g : s .
N A colleagues and Principals :
14 Whether official takes initiatives - : SR ;
5 ‘ pagk ' : [ RO y
; y Treats Students with dignity, i SORIER
15 :
.+ respect & fairness S
; O i .“ K. ' 2%

Encourages students for open . 2

16 ; $ - o

P - ®exchange of ideas Gai% ! i : :
‘o , 1 T AR
: : 17 Positive behavior in classrobm )

!
| Takes cognizance of stugent A
Want B 18 ersity ang identifies their R
e BB s e individual learning needs :




Abletoidentyanduse
~ appropriate resources, toolsand
: technologies for leaners

Use of \Cf in teaching and learning

Assessment of student learning
using different types of assessment
strategies and tools to meet the
requirements of the curriculum

Student rating of faculty member

Pen picture of the faculty member
by the Principal




Name:

Age:

Gender:

Date:

Department of Higher Education, Haryana
Annual Confidential Report- Self Appraisal
‘Health Check Up Parameters :

M/F

A. Investigations Reports -

* 1. Haemogram ]

1,

v,

2. Blood Sugar..

!

Haemoglobin
TLC

PLC

PeFipheral Smear

Fasting . ! A

Post-Prandial

3. .Lipid Profile

i '

Total Cholesterjo“
HDL Cholesterol- . 4
LDL-Cholesterol
VLDL Cholesterol,

v,
v.  Triglycerides - - ! .,
f : 0 . g
4. Liver Function Te§ts ' ol i
i, S. Bilirubin (Totals i
i.  S. Bilirubin (Direct) R
ii.  SGOT W
iv. SGPT :
5. Kidney Function Tests ¢ iz : ;
i, Blood Urea Winn e 3
' ’ ,. 2 ’ L
. S. Creatinine s 2 v
. ; £y & \ :'.
. [ 2 .. , o
;3 i
! ; ."‘ i\
‘ i '

Annexure L



B

e i
[ 2k oo SRS

:Haemoglobih level of the|Normal/Low

| officer
| Blood Sugar Level i T§a’t’i§f“é’c‘t67y/i\'io?m—al_/ﬁiﬂgh/Low

Normal/High/Low

Cholesterol level of the officer

Liver Functioning

Kidney Status Normal/Both-one kidney

functional optimally

Te. JBIood Pressure

Authorized Signatory
(Civil/Private Hospital)

.

Satisfactory/Normal/ Dysfunctioning

l Normal/High/Low
ST i e s
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